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DEPARTMENT.OFPOSTS,INDIA

.~ q~RI1FfG'l~ q;y ~
OFFICEOFTHECHIEFPOSTMASTERGENERAL,

'q1RlJ1ailllli't ~ I WESTBENGALCIRCLE,",,1C4ctll('Ill KOLKATA-700012.

U/E
To,

1.

2.
3.
4.
5.
6.
7.
8.
9.

The Postmaster General, Kolkata Region, Kolkata -700012/South Bengal Region, Kolkata -700012/M & BD,
Kolkata -700012/North BengalRegion,Siliguri-734001.
The Postmaster General, Sikkim,Gangtok -737101/A&N Islands,Port Blair-744101.
TheGeneral Manager (PAP),YogayogBhawan,Kolkata-700012.
The Director, KolkataGPO,Kolkata- 700001.
The Supdt. Engineer,Posta.1Civil.Circle,Kolkata- 700012.
The Exe.cutiveEngineer,postal Civil Division,No. I & II, Kolkata- 700012.
The .ExecutiveEngineer,PostalElectric Division,Kolkata-700012.
The Dy.Architect (P),Kolkata- 700012.
The.SSPOs,North Kolkata Divn,Kolkata-700037/SSPOs,EastKolkataDivn,Kolkata-700014/SSPOSSouth Kolkata
Divn,Kolkata-700029/SSPOs,CentralKolkata Divn, Kolkata-700007/SSPOs,North Presidency Divn.Kolkata
700120/5SPOs, Mansol Divln, Asansol-713301/SSPOsBankura Dlvn, Bankllra-712101/SSPOs Burdwan
Divn.Burdwan~71'3101/SSPOsHowrah Divn, Howrah -711101/SSPOs Mfdhapore Divn.Midnapore-

721101/SSPOssouth Hooghly Divn.shreerampore-712201.
10. The SPOsSooth PresidencyDivn. Baruipore -700144/SPOs,NadiaNorth Divn.Krishnagar - 741101/SPOsNadfa

South Oivn. kalyani-741235/SPOSBarasat Division, xolkata -70D124/SPOs,Mu~shidabad Divn.Berhampore
(WB)"742101/SPOsBirbhum Divn. Surl -731l01/SPOs, North Ho~gly Divn. Chlnsurah-712101/SPOsPurulia
Divn..Puruila -723101/SPOs,Contal Dlvn, Contai-721401/SPOsTamluk Divn. Tamluk-721401/SPOSDarjeeling
Divn. Darjeellng -734101/ SPOsJalpaiguri Divn,Jalpuiguri-735101/SPO'sCooch Behar Divn, Coochbehar -
736101/SPOsDinajpur Divn, Balurghat -733101/SPOsMaida Divn, Malda-732101.

11. TheSJJpdt.PostalStore Depot, Kolkata-700002/Siliguri -734001/CSO,Kolkata-700007/Foreign Post,Kolkata-

700001.
12. TheSSRMsKolkataRMSDivn, Kolkata -700001/SSRMs,APStgDivn Kolkata -700004!SSRMsWB Divn.Howrah

-711101.
13. TheSRMs,RMSSBDivn, Howrah-700001/RMSSGDivn, Siliguri -734001/RM5 HDivn, Kolkata-700004.

14. TheSr.Ma"nager,MMS, Kolkata-700015.
15. TheManag.er,.RLO,.Kolkata- 70000l.

~The ADPS(TO),CircleOffice, Kolkata-12 for uploadingthe copy in Circlewebsite.
17. All Group Officers, CircleOffice, Kolkata-700012.
18. The Sr. PSto"CPMG,WB Circle,Kolkata- 700012.
19. The PSto PMG,M & BD,WB Circle,Kolkata-700012.
20. The PSto DPS(HQ),Kolkata- 700012.
21. TheOffice supdt, CircleOffice, K.olkata-700012,

No...E~tlB/z~7th(PC/20i6/Part-1 Dated at Kolkata-12 the 2.1- .02.2019.
Subject: Bunching. of stages in the pre - 7thCPCpay scales consequent upon fixation of pay in the

revised pay scales based on 7thCPC - Regarding.

Kindlyfind enclosed herewith the Directorate letter No. 2-16/2017-PAP dated 11.02.2019 for
il'lformatibn, guidan"ce and necessary action.

Inthis connection kindly refer this office letter no. Est/BIZ-7thCPC!z016 dated 31.08.2017 for
ready reference.
Enclo:, As stated above. ~",\~.

Asstt. Director of postal Services (Staff, Estt i~lg.)
010 the Chief Postmaster General

West Bengal Circle, Kolkata-12.
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V \)''v\ No.2-16/2017"PAP

Govenunent of India
Ministry of Communications

. Dep8.ftment of Posts
[E~ta)Jli8h:inentDivision I PAP Section]
, _,-":"' .....'.:' -.

::.. "\ Dak Bhawan, Sansad Marg
New Delhi - 110 001" .

./
Dated: J /.02.2019.

To
~.."" --._ - ._._-- "\:. , .1-' ....: ;.'

,.",

1.
2.
3.
4.
5.

.'

A1HSluefPostni'asters General I Postmasters General,
Chief Gene.ral Manag-er. BD Directorate I Parcel Directorates I PLI Directorate.
Director, RAKNPA IGM CEPT IDirect50rs of All PTCs,
Addl. Director General. Army Postal Services, RIt Puram,New Delhi,
All General Managers (Finance) I DAP IDDAP.

Subject: .."
f

Bunching of ·stages in the pre-7th CPC pay scales consequent upon fixation of pay in
the revised pay scales based on 7th CPC - Regarding.

I am directed to 'forward herewith the copy of Ministry of Finance, Department of
E:x:penditure O.M. No. l'6/2016'lC/E'IIIA dated 07th February, 2019 on the subject cited above for
kind information and further necessary action at your end.

[s.Bcf'~~2.­
Asstt. Director General [Estt.]

Encl.: AP. above.

Copy forwarded to:'

1.
2

Sr, PPS to Secretary (P-osts)/ Sr, PPS to Director General Postal Services.
PPS / PS to Addl DG (Co'ordinl),tion) IMember (Banking) IMember (0) IMember (P) I
Member (PIg & HRO) Member PLI IMember (Tech.).
AS&FA
Sr. DDG (Vigilance) & cvo
Sr. Deputy Director General (PAP) I Director General P&T (Audit),
Secre.tary, Postal Service Board IAll DeputyDirectors General,
Chief Engineer (Civil) Postal Directorate,
Budget SectionIP AWing/STLSection of Postal Directorate,
All other SectionsofPostal Directorate.
All recognized (Postal) Federations. / Union IAssociations.
GM. CEPT for uploading the order on the India Posts web ,site,
Guard File,
Spare Copies.

3.
4.
5.
6.
7.
8.
9.
10.
lL
12.
13.

. Vt¥'1tl!1lf
(Vijay Kumar Kliatk

Asstt. Accounts Officer (PAP)
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N9J-M.~lQ ..IC"~llIA
• ~vt, ~f tn4fQ
Mibistry-oT FIM~

~~p(lrttpef\t cOf expendIture

North Slock. New Delhi
Dated the b"j'h Feb.ruary, 2019

Gfike' Memorandum

BUnebI"9 of 'stoges of pay m 'he, ,pre-"t'" CPC 'pot Ittl'•• ' eo;,sequent
"'PI" -fixatJorj ~f ~'in the rev'_'ed po.y scales based on 7t), cpc-
~egardi"9

Th4,ond~{gned [$- dJ:r~.cted to ffwite attentIon to this cep~tmertt$ OMNo,
1"6®16-!'C ded. ,3td AafJ~t.; ~Oa.~x"iajJ\i .• 'ln, C.1e:taHtneernethQdo.logyfol"

""6ppfymg 'tone.prfaei~l~ of "bun'ehlt\'g" ¢,ol'\$equebf u~ ~OY f!~(1ti~"itl t~ r~v.fS'e.dt'1lY
$QCfl~ {oppHcapl-e teV!Js of, f~ Pay- Matrb~J. t.ffecfi:Je froft\ U.tO'16 bd.Sed M
impletnei'lttJtj~n o·f the recpmrn¢ndatiol1S ~f 'tll:tt';ph FAY: l?~mtssl~;rl

;t ~twJth$tQndlng the fact tHat the $aid "OM ·~t~c:f 3,8;2017 h~ eiaborately
,~f~ th~ is;$~ ,Q'T:puod1if\g. tn t~~~~l1.t.qf f~~r.~$~~.pay,'QqJe$: bosed on r:
C~ri'h"alf'4Y tOml'rii$Sion! n'f~ences. or.~ bttne r~e:jwd if I' f.kIs ·Mfmstryseeking
¢lQrf~.jqt'\ as to the 'methOdoil;.gy to.~nrryout tke: p,trtcrp:It..of bu~hi.rtg. It Is sten
,flitaT i$ome or the 4<;rtfi~'flot1$ r~~¥8(:f $e¢tn to: 01"j~e.out of' .tnt. position on
b.1Jn.Cnif(g.Q$s,qhtai",If;9,dUetl'l9i the 'PbY str-_pc.tUf\8 fA; v,og!l~ baseGi~ 6;it Pert .Comrni$sion
priore 1..L2.016;vis-ir"'Yi~the PO!JTio.n·~ltimed'Jn·~ ofthls MmiJtry:S Gror:es(lld
(!J:M dt. 3,.'8.2.Q17 in the C()nfe)(t of ~tlY 'strUGturt currai11y.in vogU! fro.m 1.1.2016
bi$rut_:crt roe recQtnmendqtiottS:Qf the 7f'f!Pcty Comm'is·sjpn. '

1. T!1¢ref<>re, t~ mqtter h9s been eol1Sidet'~dkeeping In view tht .clar~ricotlons
Si>U9ht ahd the issue !s eloriffed' neretorore,. At'the very iO~~; bunching as a
:seqae:1 to 'pay 'fixafion ,based on the form4ta f<l'r' such· p-ct)i f.~:twn- -Qn the dote of
e,ff~;ct ~f rev.t$'ed' pay s¢a:le$ based dl\, the ,.tG~mmMdQt-iW\S Of' The rn Pay
QOlnmi$$.lotl. )$ to, be e01l$J®r~ $11'ietJ~Q$ p~ t~ rtt6mmendaf:ians .tt(: #le,rtt' Pay
C~fSStb1l> as IlfilSfrQt~d':fu:par4 ·Z:1.37Qf' 'its r'PQJi, Th~,'rt'f"diple of blJl)~ing as
r-4~d8d 'j;)y,thli!!P" P'ay ~ift1&\, 'CI (lc~,f«d, bY'flj,t:.$'9!J~'iitMn1' in termS of
fh~ ~r~nO~ ~m.pJMI~ntci.tiQ(IC~1IiS,OMof. 7~9.$l6(fnd:3~8~t0i1!,I! cUtfer-ent from
'the ,r1rttipf~re-tdQ(!nOAae .by'. t11£ ':6:#.1 PAY Cbm,n,l$$lcm _: :"~. Q.~(l.~t~d by the
BQ-vernmentbas~ t}ilere6n. Thei'eT.o~,'the pritlcip.le at bunentl'l9: tn 1l"he r"vi$ed pay
$fr~~+I:I"eb.QS~~qn fh~ r~~9~dCltfuns ot the ,rl!Pay' GOrrttnJssion 'is4r1dependent of
the pt'l~iflitfa:ltQwed '~arnerend n'(lS<nQ fink thereio; .

-4; The 6fh .,Cenfral, P(l}l·Co'riitrii5$ion iltPQi'!6 2'~ZiZl.f itt·'~~-rt ..~e'mfn~n-ded ~
1'T:9,dtt¢\(kSte. the ,,:r@fem 'qf QI:lru;hi"9in fh~$~·€aSd:. "the aoJnttli!sitit\Yl\cS allowed tht
"netlt of on. ""fNt j~oit _ ••• r !iN••• ~ ~q~. OIlY of·p:: :::



revised ptJ'( 5<.1., w.... gett11>Q bull~ep together ot o~ I~vel ,n th_ ",,,~dPIlY
boRdo, ..• "The C_i<$i-. l\oS. prepor<d • detolled iixeti"" ch.rt which gives tho
fitm£IIf in thI<. revised ru""illS poy boild< 'n every ~tB!l". However, in the fi.mont
chert< ".._ed by the 6" pqy (1onImiSSiPl\, the Commissionillustrated ,h.bunching
_t by it•.The e._'" from the fit .... , ,.blu p..e~ by tnt 6'" Pay
CotnmtS:Slo!' ore given ill An~ I.
5. The $OIilt p.illcl!>lt .f buncl>ingwas adopted In term< of ,he fitnl.nt toble
prescribed by the Ministry .f ~\IIQI\~, ~""'"t of E>cpenditure,.s per the OM
NoJ.lIWOS-llC do"'. 30,S.200S. The exampl.' of whiOh ore 91- in .....,..,..... It

6. The 1" Poy Commission hos deolt "ith the is'"" of bunChing' in p."" 5.06

and 5.1.37, which are reproduced be.low.
'!i'.t~ Although the rtitlo>\<ilisotionhcs been done "I,h utmos, care to .nsure
1lli1!il\llllll QqnoA!ng ct.ljIOst t~ls, how""",,if ,itu.trOll does ti'''· whenever
_.. ti!.rt two st~ .re"bundlo<!·togethtr, !)!Ie .dditl.1'Illfncreril«\'lt equol to
'!I ~n;en:t 11\"'1 b. 9",.n for .vo"f two $tog" bUl\c:hed. ond p.y fixed in the

subs.equ~nt cell in the pay matMX.

1>.!,3.7 For i"'''''¢<, if two per.ons tjroWlng PIlYOf R.. 53 .OOOondRs. 54.590
ill the '" 10000 ~ to b. ml1<d In the.n~ poy "",t'll<, th~ ,... ... _Ing
~ay at Rs. ~,(lOO on It\Ul1lplic- by Q ioctor of Jl$1 ,...11e"poct • pay
c;o~~nding to Its. 1,36.210 ond thl> person dr.wing pay of Rs. 15'\,1)90 on
llIIlltlplltpilAA ~¥ a faet6r 01 HJ7 will e>lP"'* Q pey wrespondil!g to Rs.
l.>4!)~.lil\tl""d ptJ'( of both shOll1• 1lI..,l1yoe flxod In ill. firS'! •• 11of level
.~ iIIille 1>"¥ of 1i!.1.4>I,200 but t... v.id bun,hiog the ]>2"""" d_ing pey of
Rs. !l4~o wln g~t flxd in s.cond c.1Ioi 1_115 irt the l"'t oflls.1 ,48 .500~

1. M~dlilgl¥, t;he e""ee. of ,n..recOrtl,.."daticns of ill .. 7'" "CIf .cOftllllissionis
..,;tIICliIl¢'llin the 'Q9'!<Ie illuo'trllfl"" gNeII by the 1'" P\1YC_issio1l, A< pOI' ,hi,
iIIOSt1'<>'lIOa, fhe'.fI!!Y of Ii•.53pOO olI. Rs. ~4,5ilG were flit \>IlY OI'l>li"",l. in PB-4
"US Grall.!'nV of 1i!. 10.000" oppnC<\bl. prior to uz0l6, whl·h ~d' to
UM!1-14af 1ho Pay Matrix appli«tble from 1.1.2016, Th. poy of. Its. 54,590 - 3'.
f!\OI"O t- fhlO. I"'Y of Rs. 5:l,ooo, Thot I•• ,..... two ~ were "pal'otod by •
dIff..,.. ce!lf ,3>~ of 1i!, 53:,000, ThIl" the t>II'I' of!<s· !l4,590 - the nag. neXt'"
the. 1>"Y of' Rs; ~~;I)OO, ColiSlo""ing thet the 7'" P<ry Com"".,lon· 011."",, the • ..,Ofit
of buae)Ullg. ot tllJ 1"",,1or thee t>II'I' of Rs. 54 ,5gO it.ott. it l®t.ri9l1y dop;,rtt;d from
tile prilItil>~ t.lltiwod in the. time of b'" Pttl COI1lIllIS!li1ln llet4~se In thee 6" P<ry
COnlnl!dI(iOr.tgi!o,e the bcn&flt .,.. ~1I.""d.t the .3'.' .. ncwrtlve St"!ie .nd not 01
the. 2iid sta9~itself (n~t Stage) for the l'lirp6Se. of.bunching. .

8. . .I'~rtl\el''''or''.ill ill. iliustrG'ion ,iv", in para 5,1.37 of i'tO "<1"''''' ill. 7'" Pttl
comll\ldl.' hos- nQt mentioned abu the l"'YIn r.~ of pn-revis•d I!"Y of 1l.~
56,2S0'. which ,. 3'" "'r~-!Mntu pIlY of IU, M.590· '1'b. ""vised paYfixed in the
lAv.1 14'Wfth rdei'oII"" I'h the pre-revi«d poy of 1>5. 56,Z30 will be IU. 1.48.500.

. . ~. . page:Lof9
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This will be th~,sam~as the pay to be given with reference to the pre-reVis~d poy of
~$; '54~590 after cflowing bunchIng. However. the rh Pay Q)minwion. did 00:1'
recommend ~ny Qdditio~fd.oenefit in such ceses, os it did not include in its
iHustratfon for <my ~l'Iefj,t in eese of the further stages of pre-revised pay,
c(m$CqtI£rit Upon bUnehtng :crt'. the lowerst.. .

9.. In vi~wof the abt)yt. th~befle-rit9£ bunctqng consequent upo'n fixation of pay
irl the revis~d pay struCfure t.Hectiw. from U.2CU6 based on the recommendationof thi',tk Pay COmmlsslon is tQ be eonsfdet.ed in the fight of the above and the
c!arJfieati:ons already t$SJ/e~In terms cT the afore$oid letter doted 3,8.2017.
AccorclingJy:

(i) Wbere' constquent upon fiXatiOn of pay in terms of ~ule 7 (1) {AX;} of
the CCS (RP)Rules; 2016, two difftr-ent pay drawn in the pay structure
obtairung fmmed!Cl.teJy before U.2016., which were sep~rated by one
(mother by 3% of the previous stage., ore fi~ed41 t~, stlme cell of the
~ppHcobrt Lev.el ,af-the P(lYMatr,ix effectIVe. f.,.om 1.1.20l6, then the
benefit Qf ·'b,~~illg ~y w4f of :012e:C)adi1Iom:d i:ncremen't (l! on U.20l6
shttll be odtrif$$ible ,hIp:~p'.C!etof the 'poy w,hfc~ i$ mo.re'1bttn 3% of the
previou$ plly.~' per the Irlustratr~119iYen by the 7:th Pay CommissiDri in .
para 5.1.37, (I$11I.e"t!~'rIIt;dabov.e. nus' is. further· illu$trafed QS below:

6th, Gf1(:Pqy sc(tle ;.PS--4 (37';400>-67,000) 7th cPt: Pay S'CQle- Leve!..,13
of' Gr.ade Pay Rs;8,7001- (1,23.100-2.1~~900)

Pay CQnsoli®tiQt1
':bc$ed on' 2.57
,tnl;ltt!RJe

P:oy fixed as Pay after bunching
on 1.12016

47.,490
_(46)00+:~':(~

(;jJ) ]n vj~ 0·1' the ,p.o5Itio'1 e~p{o1nedii't 1)4t'Q 8 above and the specific
~ecomfneridatio",.of fhe 1ffiPctyC(Jmmt$Slen os pel" I-r, mtl.$;frtffion ,lvtm
iit para !M~:a7·!o:l'rt5reporT, ho further acfjon Is t() be. tt;tf<~ offer the
benefjt Qf huncning .os a resul; 0:'1 AApJiqation or Rule 7(1)(AXO. "
hIl6C11lB.oI)Q ... ');Ijism .. iI~ .~
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~ay fbcation in ]fh CPt P(lY MCitrb< (Level-13)\' 6'1i cpe Pay
Structure
..(PB-4 and GP
of . Rs.
8,,7:00)

Pay 'Cons~Udation P(lY fixed as
bQ~edon on 1.1.2016
a.57

I1Wltiptc

PGY aft·.r
bunching as
on 1.1.2.016

P'ClY raised
because of
bunching. '

46,100 Rs.l;tS,477 'Rsl23,10C/· Rs.l,,23,100/-
Rs.1;22,049 Rs.l,23,10oi. RsJ,26.800/-

RCl1\orks

47,490
(4'6,100.3'0)

48,9'20
. (47,490'+310)

Rs.1,25,724 R's.1,26,Boo Rs.1,26,800 No change,

itt itn ,the light 'of the ~,bove,the points of clarification es r:e.ferred to thiS
M'i.nlstry are e:xplained in the, AnnexurelIt.

U. These prders are issued otter consultatiot'\ wIth the Comptrolle-r and Audiror
Gett~ro:lof Indi(l in their llPpHcatio,1i to the ~mployeesbelon,glhg TOthe Indian Audit
and"ftpeOQAts D~partment.

l2. Hindi ve.rsion of these orders ,is attached.

~
(Amar Nath Singh)

Director

To

1. AU;MinistritsJt>'~partroent:s-As-ptr standard list.
2; ,t')oPT(PaylAIS Dlvl~ions), North Block, N~weeJhi.
3. ComptrO'll~rand AUdr1'or General of Indi'o, bDLJ Margj New DeihL
4:. tJni'QnP~blTcServlc~Commi'ssion, bnQ1PQr HQus.e•.New belhi.
5. . Cont.roller ~n~rQI' of ACC'C)t:ll'lts. Man!ifekhoiBhQwQP,.!;N;A, New DeihL
6,; NrC. bIb expenditure; :M_lnJstry of .FinClI'lCciNorth Block, New Delhi with a

req,ue:St to uplogd the aM o.hthe website of the ~por'tmerrt.
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, A!UJ!?Cyr! I
Itt, example, taken fr,0m 'the '{'men! Chart prepared by the 61f1Pay Commission

~nq1Jt 1:
The.n~xistin9 scale. ; 8.;000":Z75.13,5oo

S'ta9e$tn
pre~2006
s~ale

1ft
rf
3~d

6th CPC Scale PS·.3 (15.600 ~39,lOO)
....GrtidePay I: 16.5;400/-

. Pay fixation witnQut
bunching

Pay fix«i as Remarks
pel" fttment
chart of 6th
epe

Pay in Grade.
Pay P~y
Band
n.14
,fQ~tod.

,~'i~oOi15..bOQ $.400~',21t@'·~,O® 'i"h1$ lrta$ttatmn in th~
a.·.?'75.···15f)~e . 540,0. a.eeo 21:00'';'0" fHmeh1 'tooT" 'gJv..en by,' the~~'. - .' t, ..'" , ~, .. "., - ·it;!VV 'I-=-=:.!:' =----'-1 ,..
:8';550 'le,hOb ' 514bO' 21,000 21,390 6'" CPC brings out that if 3

con$te~tive st~es of pay in
tnt pay scali obtainIng prior
to 1.1.2066, ""i'!t 'L..' •ned

, . ,... ~ ~~,
bQ$~' on the: f'offl'\uta for
fi)(~fol\ of perf, tn-etl' the
bertd.if' pf 'bandling was to
be given at the gr..d Stdge, t.e,
at the,pre"'t:tevlsed pay ot Rs.
. 8,~50.

.$ta9",$: ih
pre..iQot>
scala

em cPC SC:9'fe pa~($'.2004)7iOOO~
+ G,l'"aoe, po.y : Rs.9,OO()l-

Pay' fi~(1t:tQ1.l,:with®t
, bund1'tng

·Pay fiXed ~& ~rks
p.~r ntment
~hGrt ,0.1btl;

.. CPC
;Pay ~fh
. ,PQY
.. Band
. 0,.74
•"f.Q¢!tQr:~

.~rafe
(foy

9'pbO .' 48,2:09 48,20'Q'
9.~~, '48,,2QO, 4$:,~QP'
9:0Q0 "48,;2'00' 49;,1'8.0

Page 50f9



Anocxure II

The exomples token tram fhe Fltment Table as per MoE, boE OM dt,30,8,2008' .

E>comple1:
Then ex.isting seele = 8,000·275-13,500

S1'agesfn

pr~-a006.
scale

. Pay fixatioti without
bunching

Pay fn
Pay
Band
(1.86
fCLctor))

6th CPC'Scnle PB-3 (15,600 - 39.100)
'*' Grade Pay = Rs.5;4001·

Pay fixed as Remarks
pel"fittnent
chart of 61'11
CPC

No bunching has been
aU.owtlo at the 2M $t098,
&ven though 1st and 2nd

_, -stag,e ere fix·ed a-t·.th,e same,
. pay .

. l~t ..8,00.0 ..15,600
2nd • 3~~' 15:;60'0
:31'4. '. 8;550 . 15,910

5,400 _2~,OOO al,OOO
~;4:00•......~liQOO ~l,OOO'
5 AOO 21.,310-' '21.310

. t:xampr, 2;
Then ~lstln9 scale: 14,30(}"18,300

Pay in Grode It brings out that if '3
Pay Pay consecutive stages o-f pay in
80nd the PQy S~(lleobtainingprior
(1.86 to 1.1.200(> are bunched

~~"....-~.",-,-~f_a:,:.::e-",".to;;;;.r.L)'.+-...,.,...,;~( ;_ __.._,.-+------4 besed on the formula for
15t • 14,-300' 3~1,49Q 8·;1:00.' 4:()',ltlQ<46-,lOO fix~tlon of poy, then the

- 2nd 1-4,700'.. ~1AbO;.8,700, 4:6,.100 4~~JOO .•.benef·it of bunching was to
,~rd 15,100 3''7;400 8,7'00> 46',lQO. 47,2'30 be given at the 3rd stage, es

'.p~r the recommendation of
6th CPC.

, Sf!:lg~ in
. pre-ZOQ6
. scal~

. Pay f ixoti(ln without

.• bunching

6 th CPCscele PB-4 (37,400-67,000)
+ GPRs. 8;700

. Pay fixed cs Remarks
per fitment
chart
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I. \ 7~-7/C

Point, of doubt raised and clcrlffcC3tions ·thereon

$1.
No

Whether one incr.ement of 3%
cOt\stltU1't OM stage or Q dftfereftPe of
3% amQng the pny of two officers
constitut<t two ·st(l.ges.

Wh¢;ther the pqy i:lf tell 1 0'1 ony L.evel
';~;<=!r' be tak¢n CIS first it:age.

Clarification

AS explaineQ in thiS .Ministry's
earner OM dated 3;.8..2!l17. the
stage;s of every pay scale were weIl
dtflned in the; PC}'stru,ture under
5th CPC regIme and the. st~ge$.were
.n~t well defined in the 6tb CPC
structure, Since there were no
defined stageS hi the 6th CPC
structure and as pay in the running
PQ.y ~d' hi th 6th CPC structure
couId' be o·f tiny amolJnt in the
muHlopleof Rs., 10, as specifiC to an
employee, it hn$ been very (Iearly
hrOl.!9ht OUT t.h¢reh-l~ dr<lWlng upon
fneTlllJstration giVen by the 7th Pay
Comtr\4sStOn in pal"Q 5.1.37 of its
Report, that a: dif·ftrehte O'·f at
leqst 3 ~Ci, the r<1'e or annual
jn'crtl1'lent In the 6th CPC structure,
WClS eSse.ntial for ¢ounting of two
stag,t;s. Therefore, fer the purpOSe
of .considering bunching, tWQ Pays

· drawn in Q P(l.y Band with a
· pcfr'tJcular Grade p(1y~ wh:fd1 are
l~~(),r<ltedQY :!% of 'The [ower poy;
(ire to be token into ~ccount, as
explained in the .illustration gIve" in
.P~r.q,9(l) o,f this ~rder .
~Ui1c:hii1gis TO be coosidered with
reN.renee 1''0 the .eonsecotlYe
$T9tg:e5 of pay drawn in the pay.
:structure o,btolning prior to
1.1.2016" Q$ .ekpJoined in these

· 9fc:iers.. and (;[S,s1¢h d reference 1'(1
Cell 1. wnlch is in, the revised PClY
strQc:tul"!.., t~~1J'~levQI')':t.
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the pur~os~ of bunching. S(iv) thereof, all pay stages lowe",
than the Entry Pay in the 6th CPC
pay 'structure as indicated in the
Pay Matrix contained in 7th CPC
Repprt are not to be taken into
a¢count for determining the extent
o"fbunching.

4. . Wheth.r 'b:enefit of .bunchlng should The position clarified in these
. ,be :g.iven· ·only where pr¢vious and ord~r$ "coyers this point. As
,urrent p.a}'$td~eS of the. oHicers ( expla"itiled in the illustration, the
sp~clffc to each employee} art getting pre-revised pay of RS.46,100 and
bun.~hed and placed (1.t the. some Level Rs. 47,490 are considered two I
in' the 7th CPC matriX wrthou1: any stages of pay, as these are. 1
comparison to any other officer's pay separated by 310 and these could be

. as per perc 5 and 8(iH) of thiS I drawn by any twooff icer-s,
Department's OM dated 3.'8.2017
whrcn sttpulates that Q difT~rence of
3'70 to be recl<oned for determinatiol'l'
of ®nsecutive pay stages., specifk to
eQc~elT\pl()ve.e

5; Whether b~netit o,f bunching, Is to be The, issue of bunching is not <'1

gTvtn to a .senIor officer with motter of pay drawn by a Senior
·re;rerence to the pay cf 111$Junior Officer vis-e-vis a Junioi"' Officer.
officer who is drawing less pay with As explained in these orders,
the difference of 3% to the $triior bunching happens as in the
offit;er Ilnd now his poy 'got fixed in illustration given in these orders
·the same Level as thot of the sentcr and as such "this is not related to
.officer. the issue of seniority .

. 6. - Whether the benefit of bunching is
also require..d to. be given to a senior
o1rl.efM'· where hi$ jAlniQr"-S pay has got
f'j>ied hi tn.e., same CeU es that of. the
serlior due to th~ benefit (if l>Ol'lching
of pay gi\iEm to the Ju"i"or.

.7. Wh~tlie'r the,b.enefit of bunching may
b~ ex1tttdedem Q'c(:()unt of b.l.lrlChir1g of

· :\:\"';0,. s:tQg.Qof p're;-revis~dpay of a
e'QV~r'nm.e:nt's'er'lant alone.

It is not clear how two 5tQges
drawn by Q $ingle Government
$ervant are relevant for pay
rix\1tlol1 .Ol'l U.20.1.6, as only the. pay
drown on 3112.2015 is to be taken
into account for pay fixation on

. LtZ()16.



. I.
OJ-

. (
e. Whether the benefit cf bunching may

be ext~rK1ed only ~ diuct pay'
fIx-<itiQh where the payor two ,officers.

_,in the pre-re~iiled pay w.ith Q

,- r-dtfferenC'e Qf 3% get fIxed at the
Satn'e stoge in the revised pay
structure (rh CPC) or also on further
bUPlchi'ngwi,th next 'higher pay stage
.due to g,rant of addi'l'-roRolincrement to
an Qfiicer for bunching on
infticil/direct PQ~fixation.

As e:xpi4ined in the illustration
'Contained in para 9(ii} of these
orders, no suen benefit is
adtnis'lb:Je in sucn cCl$es.


