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No. Est/B/Z-7" CPC (MACPS)/2016

The Postmaster General, Kolkata Region, Kolkata -700012/South Bengal Region, Kolkata -700012/M &
BD, Kolkata -700012/North Bengal Region, Siliguri-734001.

The Postmaster General A&N Islands,Port Blair-744101.

The General Manager (PAF), Yogayog Bhawan, Kolkata- 700012.

The Director, Kolkata GPO, Kolkata — 700001.

The Supdt. Engineer, Postal Civil Circle, Kolkata — 700012.

The Executive Engineer, Postal Civil Division, No. | & II, Kolkata — 700012.

The Executive Engineer, Postal Electric Division, Kolkata — 700012.

The Dy. Architect (P), Kolkata — 700012.

The SSPOs, North Kolkata Divn,KoIkata-700037/SSPOs,East Kolkata Divn,Kolkata-700014/SSPOs South
Kolkata Divn,Kolkata-700029/SSP05,Central Kolkata Divn, Kolkata-700007/SSPOs,Barrackpore Dn,Kolkata
700120/SSPOs, Asansol Divin, Asansol-713301/SSPOs Bankura Divn, Bankura-722101/SSPOs Burdwan
Divn.Burdwan-713101/SSP0s Howrah Divn, Howrah -711101/SSP0Os  Midnapore Divn.Midnapore-
721101/SSPOs South Hooghly Divn.Shreerampore-712201.

The SPOs, Baruipur Divn, Baruipore -700144/5P0Os,Nadia North Divn. Krishnagar -741101/SPOsNadia
South Divn. Kalyani-741235/SPOs  Barasat Division, Kolkata -700124/SPOs,  Murshidabad
Divn.Berhampore (WB)-742101/SPOs Birbhum Divn. Suri -731101/5P0s, North Hoogly Divn. Chinsurah-
712101/SPOs Purulia Divn. Puruila -723101/SP0Os, Contai Divn, Contai-721401/SPOs Tamluk Divn.
Tamluk-721401/SPOs Darjeeling Divn. Darjeeling -734101/ SPOs Jalpaiguri Divn,Jalpuiguri-735101/SPOs
Cooch Behar Divn, Coochbehar -736101/SPOs, Dakhin Dinajpur Divn, Balurghat -733101/ SPOs, Uttar
Dinajpur Divn, Raiganj-733134/SPOs Malda Divn, Malda-732101.

The Dy. SPOs, Sikkim, Gangtok -737101.

The Supdt. Postal Store Depot, Kolkata -700001.

The SSRMs Kolkata RMS Divn, Kolkata -700001/SSRMs, AP Stg Divn Kolkata -700004/SSRMs WB Divn.
Howrah -711101.

The SRMs, RMS SB Divn, Howrah-700001/RMS SG Divn, Siliguri -734001/RMS H Divn, Kolkata -700004.
The Sr. Manager, MMS, Kolkata -700015.

The Manager, RLO, Kolkata — 700001.

The ADPS (TO), Circle Office, Kolkata -12 for uploading the copy in Circle website.

The ADPS (Court), Circle Office, Kolkata-12.

All Group Officers, Circle Office, Kolkata -700012 (Except sl. No. 17 & 18).

The Sr. PS to CPMG, WB Circle, Kolkata — 700012.

The PS to PMG, M & BD, WB Circle, Kolkata- 700012.

The PS to DPS (HQ), Kolkata — 700012.

The Office Supdt. Circle Office, Kolkata -700012.

Dated at Kolkata-12, the |0 .02.2023.

Subject: Compilation of all relevant instructions/guidelines on Modified Assured Career
Progression Scheme (MACPS) for the Central Government Civilian Employees.

A copy o_f the Directorate letter No. 4-7/MACPS/2019-PCC dated 13.12.2022 is enclosed herewith
for kind information, guidance and necessary action.

Enclo: As stated above. Q;~
W

(\D.Sahani)
ADPS(Estt,PN,P&SR)

0/o the Chief Postmaster General
West Bengal Circle. Kolkata-12-



No. 4'7/MACPS/2()15)'P()() .
Government of Ir?dla. @
Ministry of Communications

artment of Posts
Departm Dak Bhawan, Sansad Marg

New Delhi — 110001
Date 1(} .12.2022

To,
i ; : ters General.
1. All Chief Postmasters General / Postmas ¥ '
2 CGM, BD Directorate / Parcel Directorate / PfLil?;;';ét01 ate.
. . 4 1qe . S

3. Director, RAKNPA / GM, CEPT/ Dnectm:cs 0 / -

4 Azldl. Director General, Army Postal Service, R.K.Puram, New DdgL

5: All General Managers (Finance) / Directors Postal Accounts /| DDAP.
Subject: - Compilation of all relevant instructions / guidelines on Modified

Assured Career Progression Scheme (MACPS) for the Central Government

Civilian Employees.

I am directed to reccirculate an Office Memorandum bearing
No. DOPT-1669022409144 dated 21.11.2022 issued by Department of Personnel
and Training, Ministry of Personnel, Public Grievances and Pensions, New Delhi
on the subject matter.

2. It is therefore, requested to bring this compilation to the notice of all
concerned for information and necessary action.

Yours faithfully,

Encl : As above /L a--- lQﬁ -
No-- b

12U >

(Ravi Pahwa)

Copy to - ADG (GDS/PCC)

1. ISDS 12(1)3 ISVIinister of State for Communications (I/C)
r. to Secretary (Posts) / Sr.PPS to Director G
| . eneral (Posts).
3. PPS/ PS to Addl. DG (Co-ordination)/ Member (Banking)/ Member

(O)) Member (P)/ N . :
(Toch), r lember (Planning & HRD)/ Member (PLI)/ Member

PPS to Additional Secretary & Financial Adviser.

4
D. Sr. Deputy Director Gener 181
> - Deputy eral (Vigilance) & CVO / Sy.
i ]S)encizz(;l GrePneral1 I;&T (Audit), Civil Lines New DellhIi)DGr .
~ Secretary, Postal Services Board/ All Deputy Directope
8. ihl?f Engineer (Civil) Postal Directorzft};uty Directors Heneral
otice Board at Postg] Directorate |

All recognized Federatione .
11.  GM, CEPT for uplsgdtmnb /'Unions / Associations.

12 Guard File ding the order on the Indig Post we

b site
13. Spare copies.




No.l)OPT—l669022409144
Government of India
Ministry of Personnel, Public Grievances & Pensions
beparﬂnentofPersonneland'Frahﬂng
ESTT.(Estt. D)

K kKkKhKK

(Dated 21 November, 2022)

OFFICE MEMORANDUM

CP/MACP

ACP/MALL

¥k KK XXk
ns on the subject of “Modified

Assured Career Progression Scheme” and therefore is intended to _serve as .the guide
without the need, for anyone to refer to old OMs issued from time to time. The list of such

OMs is given in Appendix to this document. In case any reference to the relevant OM is
om Archive Section of DoPT’s Website. The OMs

required, the same may be accessed fr
ble in the Archive Section.

pertaining to ACP Scheme are also availa

(i)  This document is a compilation of all relevant instructio

o compile this document, however, if any omissions of

(i)  While due care has been taken t
may be brought to the notice of the Department of

correction are noticed, the same
personnel & Training.

INTRODUCTION OF MACP SCHEME

1. The Sixth Central Pay Commission recommended that Modified Assured Career
Progression Scheme (MACPS) to be administered at 10, 20 and 30 years and the Seventh
Central Pay Commission recommended that the MACP will continue as before. In the new Pay
matrix, the employees will move to the immediate next Level in the hierarchy. As per the
recommendations, the Scheme will be available to all posts, including Group "A" posts, whether
isolated or not. However, Organized Group A" Services will not be covered under the Scheme.
In other words, MACPS will continue to be applicable to all employees up to HAG level, except

members of Organized Group ~ A’ Services.

2. The Government has considered the recomm [
- . ! endations of the Seventh Central Pa
Egrggnr:_sxpn for continuation of MACPS and has accepted the same. The MACPS will continue tg
inistered at 10, 20 and 30 years as before. Under the Scheme, the employee will move

to immediate next Pay Level in the new Pay Matrix.

3. :
The MACPS shall be effective from 01.09.2008. This was upheld by the Hon'ble

Supreme Court in its judgement dated 28.04.2021.
OM No* No. 350343 20081~ (DD wed 975 2007

OM No: 35034/3/2015-Estt.(D) Dated 221072017
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OM No. 35034/32015-Estt(D) Dated: 13/7/2021

APPLICABILITY

4 The Schemé shall be applicable to all regularly appointed Group "A"(except officers of the
drganized Group "A" Services), "B", and nc Central Government Civilian Employees. Casual
including those granted 'temporary status' and employees appointed in the

ees, : i
employ t on ad-hoC OF contract basis shall not qualify for benefits under the aforesaid

Governmen
Scheme.

SCREENING COMMITTEE

5. A Screening Committee shall be constituted in each Department to consider the case for
grant of financial upgradations under the MACPS. The Screening Committee shall consist of a
Chairperson and two Members. The Members of the Committee shall comprise officers holding
t |east one level above the level in which the MACP is to be considered and not

below the rank of Under Secretary OF equivalent in the Government. The Chairperson should

6. In cases where the Appointing Authority is the President and the Screening Committee is
constituted in the Secretariat of the Ministry/Department, then the power to approve the
recommendations of the Screening Committee s delegated to the Secretary of such Ministry or
Department. In cases where the Appointing Authority is the President and the Screening
Committee is constituted in an organization (for €.g., field office, attached/subordinate office,
etc), then the power to approve the recommendations of the Screening Committee is delegated
to the Head of such organization. In all other cases, the power to approve the
recommendations of the Screening Committee shall be with the Appointing Authority.

O N No. 35034/3/2008-Est(D) (Vol. 1) Dated: 10/12/2014

7 In order to prevent undue strain on the administrative machinery, the Screening
Committee shall follow a time-schedule and meet twice in a financial year. Accordingly, cases
maturing during the first-half of a particular financial year (April-September) shall be taken up
for consideration by the Screening Committee meeting in the first week of January. Similarly, the
Screening Committee meeting in the first week of July shall process the cases that would be
maturing during the second-half of the financial year (October-March).

GENERAL PRINCIPLES

8.1. There shall be three financial upgradations under the MACPS, counted from the direct
entry grade on cqmpletlon of 10, 20 and 30 years services, respectively, or 10 years of
continuous service in the same Level in Pay Matrix, whichever is earlier.

?\:léarchThgf IE?]ACES envisages merely placement in the immediate next higher level in the
3015 TKUS the| ay| Matrix as given in RART A of Schedule of the CCS (Revised Pay) Rules,
wheré regdlare eve a_t the time of financial upgradation under the MACPS can, in certain cases
b ¢ i promotion is not between two successive Pay Levels, be lower than what is

e time of regular promotion. In such cases, the higher level attached to the next

promotion post in the hie izati i i
siderdiinn promotion.rarChy of the concerned cadre/organization will be given only at the

OM No: No. 22034 /4/2020-Estt.(D) Dated: 23/3/2020



The financial upgradations under the MACPS would DE aGlmTiosiis
2, Matrix, corresponding to the Higher Administrative Grade (HAG).

=~ UP~LWw LV 10

()MNQﬁ:jj_()__M/NZOOX-I:’,lt (D) Dated: 24/12'20)

10. (i) Benefit of pay fixation available at the time of regular promption shall also be allowed
at the time of financial upgradation under the Scheme [as prescribed in Para 13 of CCS (Revisec
Pay Rules), 2016].

(i)  There shall, however, be no further fixation of pay at the time of regular promotion if it is
in the same Pay Level as granted under MACPS.

(i)  However, at the time of actual promotion if it happens to be in 2 post carrying " gner Pz,
Level than what is available under MACPS, then he shall be placed in the leygl to which ne .‘
promoted at a Cell in the promoted level equal to the figure being drawn by him 0N acc’owt 0
MACP. If no such Cell is available in the level to which promoted, he shall be placed at ;ne next
higher Cell in that level. The employee may have an option to get this fixation done either on

the date of promotion or w.e.f. the date of next increment as per the option to be exercised Dy
him.

OM No: No. 35034/3’/2_0()8-&3"2)_('V'oi.!'I) Dated: 4/7 2017

11. On grant of financial upgradation under the Scheme, there shall be no change in ;h_e
designation, classification or higher status. However, financial and certain other penefits which

are linked to the pay drawn by an employee such as HBA, allotment of Government
accommodation shall be permitted.

12.  Promotions earned in the post carrying same Pay Level in the promotional hierercny as
per Recruitment Rules shall be counted for the purpose of MACPS.

13.  Pay drawn in the level of Pay Matrix under the MACPS shall be taken as the basis for
determining the terminal benefits in respect of the retiring employee.

MERGER OF PAY SCALES/UPGRADATIONS OF POSTS

14.  Promotions earned/upgradation granted under the MACPS in the past to those graces
which are in the same Level in the Pay Matrix due to merger of pay scales/upgradations of posts
recommended by the Seventh Pay Commission shall be ignored for the purpose of granting

upgradations under MACPS. The benefit of merger will accrue w.e.f. the date of notification of
the Recruitment Rules for the relevant post.

ON No No 33034 3 D()()8-Tstt D Da:

PAY FIXATION

15.  Fixation of pay on grant of financial upgradation under MACPS on or after 01.01.2016

shall be made as per Rule 13 of CCS (RP) Rules, 2016 issued vide Department of Expenditure

notification dated 25t July, 2016 and in terms of provisi ' '
A ovisions contained in DoP&T OM No.
13/02/2017-Estt.(Pay-1) dated 27.07.2017. P | |

15.1 In cases where financial upgradation had been granted to Government Servants in the

rp\/‘e;(; ?gggr g&?dehpay in the hierarchy of Grade Pays as per the provisions of the MACPS of 19"
Silbdlanti. whereas as a result of the implementation of Seventh CPC's recommendations,
" ntive post held by him in the hierarchy of the cadre has been upgraded Dy granting 2

\gfher Pay Level, in such cases the MACP already granted to him prior to 7% CPC shall be
refixed in the revised pay structure at the next higher level of Pay Matrix. To illustrate, in the



o ——

P hups //dopteirculars nic in/OM/ViewOM aspx hd=2/ / &neao i
> tor (GP 4200/-) in Department of Posts, who was granted 15t MACP in the
(;r'saedeo fPESSCE?P\IQSES(C)O?- i(n PB-2, h/e)wiH now be granted (Grade Pay of Rs 4800 in the Pay Band
pB-2) Level 8 of the Pay Matrix consequent upon upgradation Of_ the post of Postal InSDeCth
from GP of Rs. 4200 to GP of Rs. 4600/Level 7 in the pay Matrix. Howe\_/t?‘r, ﬁ“ the financial
upgradations under the Scheme should be done strictly In accordagce with the hierarchy of
Levels in the Pay Matrix as notified vide CCS (Revised pay) Rules, 2016.

16 With regard to fixation of his pay on grant of promotion/ﬂnancial upgradation under
MACP Scheme, a Government servant has an option under FR22 (1) (a) (1)_to get his pay fixed
in the higher post/ Pay Level either from the date of his promotlon/upgradatlon or from the date

of his next increment viz. 15t July or 15t January, subject to provisions in the Scheme.

REGULAR SERVICE

17. 'Regular Service' for the purpose of the MACPS shall commence from_the date qf joining
of a post in direct entry grade on a regular basis either on direct recruitment ba§|s or on
absorption/re—employment basis. Service rendered on casual, adhqc/contract _baSIs before
reqgular appointment on pre-appointment training shall not be taken into reckoning. ‘However,
past continuous regular service in same/another Central Government [_)epartment in a post
carrying same Pay Level in the Pay Matrix prior to regular appointment in a new Department,
without a break, shall also be counted towards qualifying regular service for the purpose of
MACPS only (and not for the regular promotions). However, benefits under the MACPS in such

cases shall not be considered till satisfactory completion of the probation period in the new
post.

18. Past service rendered by a Central Government employee in a State Government/Statutory
Body/Autonomous body/Public Sector organization, before appointment in the Central
Government shall not be counted towards Regular Service.

19. 'Regular service' shall include all periods spent on deputation/foreign service, study leave
and all other kinds of leave, duly sanctioned by the competent authority.

20. In case of transfer 'including unilateral transfer on request’, regular service rendered in
previous organization/office shall be counted alongwith the regular service in the new
organization/office for the purpose of getting financial upgradations under the MACPS. However,
financial upgradation under the MACPS shall be allowed in the immediate next higher Pay Level
in the Pay Matrix as given in CCS (Revised Pay) Rules, 2016. Wherever an official, in accordance
with terms and conditions of transfer on own volition to a lower post, is reverted to the lower
Post/Grade from the promoted Post/Pay Level before being relieved for the new

organization/office, such past promotion in the previous organization/ office will be ignored for
the purpose of MACPS in the new organization/office.

OM No: No. 35034/3/2008-Estt.(D)(Vol.IT) Dated: 4/10/2012

iéﬁqe ;n_casle an employee is declared surplus in his/her organization and appointed in the

him/hgr iynstcha e or Ipwer scalg of_ pay in the new organization, the regular service rendered by

oraanizat e previous organization shall be counted towards the regular service in his/her new
ganization for the purpose of giving financial upgradation under the MACPS.

APPLICABLE TO WORK CHARGED EMPLOYEES

22.  The MACPS shall also b '
: 1 e applicable to work ch i [ i iti
are comparable with the staff' of regular establishmer?tr.ged employees, If ther service condiions




NOPROMOTION SCHEME TO RUN CONCURRENTLY WITH THE MACP

23.  Existing time-bound promotion scheme, including in-situ promotion scheme, or any other
kind of promotion scheme existing for a particular’ category of employees in 3
Ministry/Department or its offices, may continue to be operational f(_)( the concerned category of
employees, if it is decided by the concerned administrative authorities to retain such Schemes
after necessary consultations or they may switch-over to the MACPS. However, these Schemes

chall not run concurrently with the MACPS.

APPLICABLE TO CENTRAL GOVT. CIVILIAN EMPLOYEES

24. The MACPS is directly applicable only to Central Government Civilian employees. The
Scheme may be extended to employees of Central Autonomous/Statutory Bodies under the
administrative control of a Ministry/Department subject to fulfillment of conditions prescribed in
DOPT's OM No. 35034/3/2010-Estt.(D) dated 03.08.2010.

OM No No.35034/3 2010-EstttD) Dated 3/R20 1

DEFERMENT OF MACPS

25. If a financial upgradation under the MACPS is deferred and not allowed after 10 years in
a level, due to the reason of the employees being unfit or due to departmenta! proceedings,
etc., this would have consequential effect on the subsequent financial upgradation which would
also get deferred to the extent of delay in grant of first financial upgradation.

26. In the matter of disciplinary/ penalty proceedings, grant of benefit under the MACPS shall
be subject to rules governing normal promotion. Such cases shall, therefore, be regulated under
the provisions of the CCS (CCA) Rules, 1965 and instructions issued there under.

BENCHMARK GRADING IN APARs

27 (i). For grant of financial upgradation under the MACP Scheme, the prescribed Benchmark
shail be ‘Very Good’, for all levels. This shall be effective for upgradations under MACPS falling
due on or after 25.07.2016 and the revised benchmark shall be applicable for the APARSs for the
year 2016-17 and subsequent years.

27(ii). While assessing the suitability of an employee for grant of MACP, the Departmental
Screening Committee (DSC) shall assess the APARs in the reckoning period. The benchmark for
the APARs for the years 2016-17 and thereafter shall be ‘Very Good. The benchmark for the
years 2015-16 and earlier years shall continue be as per the MACP quidelines issued vide DoPT
0.M. dated 19.05.2009: |

“The financial upgradation would be non-functional basis subject to fitness in the
hierarchy of gréde pay within the PB-1. Thereafter for upgradation under the MACPS the
benchmark of 'good’ would be applicable till the grade pay of Rs. 6600/- in PB-3. The

ggnchrpark will be 'Very Good' for financial upgradation to the grade pay of Rs. 7600 and
ove.” '

For example, if a particular MACP falls due on or after 25.07.2016, the following benchmarks for
APARs are applicable:

APAR for the year Benchma_r.kwg‘rgai@_fa(>MACP Benchmark grading for MACP 1
for Level 11 and below for Level 12 and above %




g INnin |»ar

¢ | very Good
013-14 and earlier Good very
vt |
—t— «/#4’%’&3 Goodh
2014-15 ' Good very
A
201516 Good ery
___"_",__’,._.’4..‘,' ———————— I
N6-1 o e T d
201617 ‘LVery Good very GooO
- -_ﬂ_,_//‘p/”a“r“" e
~ and | Very Good very GOO
subsequent years |
Dated: 28/9/2016

OM No: 35034/ ‘wv'ZOlj-vl‘.sll,(l))

NON-APPLICABILITY OF RESERVATION
al basis in the immediate higher

28. The MACPS contemplates merely placement ON person ' ‘
pay Level/grant of financial benefits only and shall not amount to actual/funct|0nal promotion of
the employees concerned. Therefore, N0 reservation orders/roster shall apply to the MACPS,
which shall extend its benefits uniformly to all eligible SC/ST employees also. However, the rules

of reservation In promotion shall be ensured at the time of regular promotion. For‘ this reason, it
shall not be mandatory to associate members of SC/ST in the Screening Committee meant to

consider cases for grant of financial upgradation under the Scheme.

NO EFFECT ON SENIORITY

29.  Financial upgradation under the MACPS shall be purely personal to the employee and
shall have no relevance (0 his seniority position. AS such, there shall be no additional financial
upgradation for the senior employees on the ground that the junior employee in the grade has
got higher pay/ Level under the MACPS. HOWEVEr, in cases where a senior Government servant

granted MACP to a higher Grade Pay before the 15t day of January, 2016 draws less pay in the

revised pay structure than his junior who is granted MACP to the higher Level on or after the 1°'
day of January, 2016, the pay of senior Government servant in the revised pay structure shall be
stepped up to an amount equal to the pay as fixed for his junior in that higher post and such
stepping up shall be done with effect from the date of MACP of the junior Government servant
subject to the fulfillment of the following conditions, namely:-

(a)  both the junior and the senior Government servants belong to the same cadre and
" :;ey are in the same Pay Level on grant of MACP;
e existing pay structure and the revised pay str’uctu '
: : ‘ re of the lower
N u;hwhuch‘theé are entitled to draw pay are identical; B e et
e senior Government servants at the ti ’ '
. oy than the Junior. time of grant of MACP are drawing equal or
the anomaly is directly as
Fundamental  Rule 22 oyr any ?)thr:?urtle()f e apphcatlo.n o e B = !
grant of MACP in the revised pay structure: or order regulating pay fxztion on SET

Provided that i uni
. if the junior offi :
than the senior b Janioe bflees Was: GIawi isti ct
, y virtue of ¢ g more pay in th ,
ule shall not be invoke of any advance increments granted to Z‘ e existing pay structure
ed to step up the pay of the senior off im, the provisions of tiie su0
ort officer

Fst(D) Dated: 4/10/2(



J.1. No stepping up of pay in the level would be admissible with regard to junior getting more
" than the senior on account of pay fixation under MACPS.

REFUSAL OF A REGULAR PROMOTION

30. If a regular promotion has been offered but was refused byI tuhe ri?aptli%\r/wei hgﬁfot;(é
becoming entitled to an upgradation under the scheme, no financia I?Qhowever s
allowed as the employee has not stagnated due to lack of opportunltlez.bséquently r’efuse -
upgradation has been allowed due to stagnation and thg employees S Licsehall Hoviever inok
promotion, it shall not be a ground to withdraw the ﬁnanc!al upgradatlon. e éonsiderec’j o
be eligible to be considered for further financial upgradation till hfa agreesd e Cal o150 b
promotion again and in such casg, the second or next financial upgrada

deferred to the extent of period of debarment due to the refusal of promotion.

PERSONS HOLDING HIGHER POST PURELY ON ADHOC BASIS

31, Cases of persons holding higher posts purely on adhoc basis shall also befcon?idrer:e: ?ayl
the Screening Committee alongwith others. They may be allowed the benefit of financ
upgradation on reversion to the lower post.

EMPLOYEES ON DEPUTATION

32. Employees on deputation need not revert to the parent Department for.avalllng_ the
benefit of financial upgradation under the MACPS. They may exercise a fresh option to either
draw pay in the level of Pay Matrix attached to the post held by them on deputation or the pay
in the Pay Level admissible to them under the MACPS, whichever is beneficial. In case, the
employee opts to draw pay in the Pay Level admissible to him/her under the MACPS, the
Deputation (Duty) Allowance shall be regulated in terms of the instructions issued by DoPT vide
0.M. No.2/11/2017-Estt.(Pay 1I) dated 24.11.2017, as amended from time to time.

ILLUSTRATIONS

33.A. (i) If a Government servant in Level 2 gets his first regular promotion in the Level 4 on
completion of 8 years of service and then continues in the Level for further 10 years without any

promotion then. he would be eligible for 2" financial upgradation under the MACPS in the Level
5 after completion of 18 years (8+10 years).

. . y l W l i

(ii) (b) However, if he nd i
' gets 2% promotion after 5 years of furth i
. er service
Level 7 [ie. on completion of 23 years ( to the grade say in the

upgradation in Level 8 after completion of 308y4;é(r);5years)], S0 e wouid get 3% finandia)

(ii)(@) If he gets 2nd

end of 2th promotion before 20'™" year (say 19th

) year), then he ra ,
year, (i.e. 10 years from 2nd promotion) : gots e TIRCHEEE e

- provided he does not get 3" promotion
){®) If he gets nd -
promotion after 20th .
promotion year (say in 23 year), rd
before 30 vears, then he may be allowed 3 MACP at theyend) ofagg t:ere s
years.



Wps  dopreircular S e

-~ 13.B. 1f a Government servant in Level 2 is granted 15 financial upgradation under the MACPS
on completion of 10 years of service in the Level 3 and 5 years later he gets 15 regular

promotion in Level 4, the 29 financial upgradation under MACPS (in the next level w.rt. leve|
held by Government servant) will be granted in Level 5 on completion of 20 years of service. On

completion of 30 years of service, he will get 3rd MACP in the Level 6. However, if two
promotions are earned before completion of 20 years, only 3rd financial upgradation would be

admissible on completion of 10 years of service in Level from the date 2"d promotion or at 30th
year of service, whichever is earlier

33.C. If a Government servant has been granted either two regular promotions or 2" financial
upgradation under the ACP Scheme of August, 1999 after completion of 24 years of regular

service then only 3' financial upgradation would be admissible to him under the MACPS on

completion of 30 years of service provided that he has not earned third promotion in the
hierarchy.

CLARIFICATION IN CASE OF DOUBT

34.  Any interpretation/clarification of doubt as to the scope and meaning of the provisions of

the MACP Scheme shall be given by the Department of Personnel and Training (Establishment-
D).

FAQs

35.  Based on the clarifications sought on various provisions of MACPS documents indicating
Frequently Asked Questions (FAQs) prepared are annexed.

OM No: No. 35034/3/2008-Estt.(D) Dated: 9/9/2010

OM No: NA Dated: 1/4/2011
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